TONG CONG TY CO PHAN CONG HOA XA HQI CHU NGHIA VIET NAM

BAO HIEM BUU PIEN Péc 1ap — Tw do — Hanh phiic
POST - TELECOMMUNICATION JOINT  THE SOCIALIST REPUBLIC OF VIETNAM
— STOCK INSURANCE CORPORATION Independence - Freedom - Happiness
S6/No.:...../12026/TTr-PTI-HPQT Ha Ngi, ngay 22 thang 4 nam 2026

Hanoi, April 22, 2026

TO TRINH
CUA HOI PONG QUAN TRI TONG CONG TY CO PHAN BAO HIEM BUU PIEN
Vé vigc thong qua cdc néi dung vé BCTC nam 2025 di kiém todn; Mikc cé tirc nim 2025;
Phdn phéi lgi nhudn nam 2025; Lwa chon don vi kiém todn va sodt xét BCTC néim 2026; Thu
lao/phu cdp cho Hpi déng qudn tri, Ban kiém sodt va lwong cua Ban diéu hanh; Mién nhi¢m
va bau bé sung thanh vién Ban kiém sodt ciia Tong Cong ty
PROPOSAL
OF THE BOARD OF DIRECTORS OF POST — TELECOMMUNICATION JOINT -
STOCK INSURANCE CORPORATION
On the approval of the following matters: the audited financial statements for 2025; the
dividend rate for 2025; the profit distribution for 2025; the selection of an auditing and
financial statement review firm for 2026; remuneration/allowances for the Board of Directors
and the Supervisory Board, and salaries of the Executive Management; and the dismissal and
additional election of members of the Supervisory Board of the Company

Kinh thwa: Quy Cé déng Tong Cong ty Co phan Bao hiém Buu dién
Respectfully submitted to: Shareholders of Post — Telecommunication Joint — Stock
Insurance Corporation
Hoi dong quan tri (“HPQT”) Téng Cong ty C6 phan Bao hiém Buu dién (“Tong Cong ty”) kinh
trinh Pai hoi dong cd dong (“Dai hoi”) xem xét va biéu quyét thong qua cac nodi dung sau:
The Board of Directors (the “BOD”) of Post — Telecommunication Joint — Stock Insurance
Corporation (the “Company”) respectfully submits to the General Meeting of Shareholders (the
“Meeting”) for consideration and approval the following matters:
I. Bio cdo tai chinh nim 2025 ciia Tong Cong ty di dwoe kiém toan/ Audited financial
statements of the Company for 2025
HPQT kinh trinh DPai hoi thong qua Béo céo tai chinh riéng va Béo cdo tai chinh hop nhit nim
2025 cua Toéng Cong ty do Coéng ty TNHH Kiém toan Deloitte Viét Nam thuc hién kiém toan
v6i mot sd chi tiéu co ban (theo béo cdo tai chinh riéng) nhu sau:
The BOD respectfully submits to the General Meeting of Shareholders for approval the separate
financial statements and consolidated financial statements of the Company for 2025, audited by
Deloitte Vietnam Audit Company Limited, with the following key figures (based on the separate
financial statements):



STT Chi tiéu Gia tri (dong)
No. Criteria Value (VND)
1. Téng tai san 8.427.178.125.661
Total assets 8,427,178,125,661
2. | Ngudn von chu s& hiru 2.655.301.121.707
Equity 2,655,301,121,707
3. Doanh thu thuan hoat dong kinh doanh bao hiém 3.292.507.517.503
Net revenue from insurance business operations 3,292,507,517,503
4, Loi nhuan trude thué 361.047.272.463
Profit before tax 361,047,272,463
5. | Loi nhuan sau thué 279.749.556.073
Profit after tax 279,749,556,073
6. Téng loi nhuan chwa phan phdi 900.299.534.249
Total undistributed earnings 900,299,534,249

Theo y kién cua Kiém toan vién tai Bao cdo kiém toan doc 1ap thi bao céo tai chinh cua Téng
Cong ty dd phan anh trung thuc va hop 1y, trén cac khia canh trong yéu, tinh hinh tai chinh cia
Tong Cong ty tai ngay 31 thang 12 nam 2025, ciing nhu két qua hoat dong kinh doanh va tinh
hinh Ivu chuyén tién té cho nam tai chinh két thuc cing ngay, phit hop véi chuan muyc ké toan,
ché d6 ké toan ap dung cho cac doanh nghiép bao hiém Viét Nam va cic quy dinh phép 1y co
lién quan dén viéc 1ap va trinh bay bao céo tai chinh.

According to the opinion of the Independent Auditor in the audit report, the financial statements
of the Company present fairly, in all material respects, the financial position of the Company as
at December 31, 2025, as well as its business results and cash flows for the financial year ended
on the same date, in accordance with accounting standards, accounting regime applicable to
Vietnamese insurance enterprises, and relevant legal regulations on the preparation and
presentation of financial statements.

Toan vin ndi dung cua Bao cdo tai chinh nam 2025 di dugc kiém toan duge dang tai trén trang
thong tin dién tir cia Tong Cong ty: www.pti.com.vn/bao-cao-tai-chinh/.

The full audited financial statements for 2025 are available on the Company’s website at:
www.pti.com.vn/bao-cao-tai-chinh/

HDQT kinh trinh Pai hdi xem xét thong qua.

The Board of Directors respectfully submits to the General Meeting of Shareholders for
consideration and approval.

I1. Mikc ¢6 tire nim 2025/ Dividend rate for 2025

Budc sang nim 2026, moi truong vi md trong nudc tiép tuc duy tri dinh hudng hd tro ting
truong, ddng thoi thi truong tai chinh co thém cac yéu td ky vong tich cuc nhung di kém bién
dong tir bén ngoai. Cu thé: (1) Qudc hdi/Chinh pha dit muc tiéu ting truéng GDP nim 2026 &
murc tdi thiéu 10%, cho thdy quyét tim thic day ting truong va mo rong dau tu cua khu vuc
cong — tu, tao nén tang cai thién hoat dong san xuét kinh doanh va tdm 1y thi truong; (2) Viét
Nam d3 duoc FTSE Russell cong b tai phan loai 1én “Secondary Emerging” v6i hiéu luc tir
ngay 21/09/2026, kém diéu kién ra soat giira ky, qua do co thé 1a chét xuc tac hd tro dong von va
dinh gia thi truong trong trung han; (3) Mit bang dinh gia thi truong theo cac td chirc phén tich
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dang & ving hop 1y/tiém can trung binh dai han, tuy nhién rui ro bién dong bén ngoai (dia chinh
tri, gia nang luong, chu ky “risk-off”) van hién hiru, doi hoi doanh nghiép duy tri du dia an toan
va tinh linh hoat tai chinh.

Entering 2026, the domestic macroeconomic environment continues to maintain a growth-
supportive orientation, while the financial market presents additional positive expectations
alongside external volatility. Specifically: (i) the National Assembly/Government has set a GDP
growth target of at least 10% for 2026, demonstrating strong commitment to promoting growth
and expanding public and private investment, thereby supporting business activities and market
sentiment, (ii) Vietnam has been reclassified by FTSE Russell to “Secondary Emerging” status,
effective from September 21, 2026, subject to interim review, which may serve as a catalyst for
capital inflows and market valuation in the medium term; and (iii) market valuation levels,
according to analytical organizations, are at a reasonable level/approaching long-term
averages, while external risks (geopolitics, energy prices, and ‘risk-off” cycles) remain,
requiring enterprises to maintain financial flexibility and safety buffers.

Trén co s d6, dé toi uu hoa lgi ich dai han cta c¢6 dong, PTI wu tién ting cuong ning luc tai
chinh va chat lwong von nham: (i) cing cd bién an toan, nang ning luc nhan bao hiém va dap
g cac yéu cau quan tri rai ro; (i) chi dong ngudn luc cho cac chuong trinh trong diém vé nang
cao hi€u qud van hanh, cong nghé — dir li¢u — s6 hoa; (ii1) tdng kha nang chéng chiu trudce cac
kich ban bét lgi (ton that 1on, bién dong thi trudng, thién tai); (iv) duy tri han muc dau tu tai
chinh trong bdi canh 1i suét thi truong dang co ddu hiéu ting cao. Viéc duy tri ngudn lyc von
manh giup PTI tan dung tdt hon cac co hoi tang truong khi chu ky thi truong thuan loi, dé)ng thoi
han ché riii ro phai huy dong vén trong diéu kién kém thuén lgi.

On that basis, to optimize long-term shareholder value, PTI prioritizes strengthening its
financial capacity and capital quality in order to: (i) reinforce safety margins, enhance
underwriting capacity, and meet risk management requirements; (ii) proactively allocate
resources for key initiatives in operational efficiency, technology, data, and digital
transformation; (iii) improve resilience against adverse scenarios (large losses, market
fluctuations, natural disasters); and (iv) maintain financial investment capacity in the context of
rising interest rates. Maintaining strong capital resources enables PTI to better capture growth
opportunities in favorable market cycles while mitigating the risk of raising capital under
unfavorable conditions.

Vi vay, cin ctr két qua kinh doanh va nhu ciu nguén lyc phuc vu ké hoach niam 2026 ciing nhu
dé t6i wu hoa lgi nhuan cho c6 dong, Ban diéu hanh da dé xuat thdng qua mirc ¢d tirc bang tién
nam 2025 13 0%. PTI s& thuc hién phat hanh ¢6 phiéu dé ting v6n c6 phan tir ngudn von chu s&
hitu (phat hanh c6 phiéu thudng/cd phiéu dé ting vén cd phan) vai ty 18 1a 50% va gitr lai loi
nhuan dé ting cuong nang luc tai chinh, dam bao thuc hién cic muc tiéu chién luoc.
Accordingly, based on business performance and capital requirements for the 2026 plan, as well
as to optimize shareholder returns, the Executive Management has proposed a 2025 cash
dividend rate of 0%. PTI will implement a share issuance to increase share capital from equity
(bonus shares/share issuance for capital increase) at a ratio of 50% and retain earnings to
strengthen financial capacity and ensure the implementation of strategic objectives.

Tuy nhién, Ban t6 chirc Pai hoi déng cd dong cua PTI cling nhan dugc van ban kién nghi cla Co
dong DB Insurance Co.,L.td (DB Insurance) dé xut vé viéc chi tra cd tuc tién mat véi ty 1€ la
10%.



However, the Organizing Committee of the General Meeting of Shareholders has also received a
written proposal from shareholder DB Insurance Co., Ltd. (“DB Insurance”) proposing a cash
dividend payment at a rate of 10%.

Trén co sé dé xuét ciia Ban DPiéu hanh va c6 dong DB Insurance, dé cac c6 dong c6 nhiéu lra
chon trong viéc biéu quyét lién quan dén murc cb tirc ndm 2025, HDQT kinh trinh Pai hoi dong
¢ dong thuc hién biéu quyét théng qua mirc cb tirc nim 2025 theo mdt trong hai phwong an sau
day: (i) Muc chi tra ¢ tirc bang tién mat 13 0%; va (ii) Mirc chi tra ¢o tirc bang tién mat 1a 10%
(twrong Gmg v6i sd tién thyc hién chi tra dy kién 13 120.592.129.000 dong).

Based on the proposals of the Executive Management and DB Insurance, and in order to provide
shareholders with options in voting on the 2025 dividend rate, the Board of Directors
respectfully submits to the General Meeting of Shareholders for voting on one of the following
two options: (i) a cash dividend rate of 0%; or (ii) a cash dividend rate of 10% (equivalent to an
estimated total payment of VND 120,592,129,000).

Kinh trinh Quy C6 dong thuc hién biéu quyét thong qua Mt ¢ tirc nim 2025 bang cach biéu
quyét tan thanh mot trong hai phuong 4n néu trén.

Shareholders are respectfully requested to vote to approve the 2025 dividend rate by selecting
one of the two options above.

I11. Phan phéi loi nhudn nim 2025/ Profit distribution for 2025

HDPQT kinh trinh Pai hoi théng qua phuong an phan phdi loi nhuan nam 2025 bang viéc trich
cac Quy cua Tong Cong ty nhu sau:

The Board of Directors respectfully submits to the General Meeting of Shareholders for
approval the profit distribution plan for 2025 through the appropriation of the Company’s funds
as follows:

STT Chi tiéu Gia tri (d6ng)
No. Criteria Value (VND)
Loi nhuén sau thué nam 2025 279.749.556.073
1. Profit after tax in 2025 279,749,556,073
Trich quy du trit bt budc (A) 13.987.477.803
2. Appropriation to statutory reserve fund (A) 13,987,477,803
Trich quy khen thudng phuc 1¢i (3% loi nhuan sau thué) (B) 8.392.486.682
Appropriation to bonus and welfare fund (3% of profit after tax) 8,392,486,682
3. (B)
Trich quy khen thuéng Ban diéu hanh (2% lgi nhuén sau thué) (C) 5.594.991.121
Appropriation to bonus fund for the Executive Management (2% 5,594,991,121
4. of profit after tax) (C)
Téng cong sd tién trich cac Quy (A+B+C) 27.974.955.606
5. Total appropriations to funds (A+B+C) 27,974,955,606

Kinh d& nghi Quy c6 déng thuc hién biéu quyét d6i voi tirng ndi dung trich 1ap qui nhu néu trén.
Shareholders are kindly requested to vote on each of the above fund appropriation items.

Trén co s& muc trich quy da dugc Pai hoi dong cd dong thong qua, kinh trinh Pai hoi dong cd

! Luu y: Mbi ¢ dong chi biéu quyét mot trong hai phwong an vé Mirc ¢6 tirc néu trén.
Note: Each shareholder may vote for only one of the two dividend options mentioned above.



déng giao cho Chu tich HPQT duogc quyén quyét dinh cu thé viée trich cac quy, thuc hién chi

khen thuéng cho Ban Piéu hanh va cac can bd nhan vién chu chét caa Tong Cong ty dua trén két

qua kinh doanh dat dugc trong nam tai chinh 2025 va trong han mirc nhu néu trén.

Based on the approved fund appropriations by the General Meeting of Shareholders, it is

proposed that the General Meeting of Shareholders authorize the Chairwoman of the Board of

Directors to decide on the specific allocation of such funds and to implement bonus payments to

the Executive Management and key personnel of the Company based on the business

performance achieved in the 2025 financial year and within the limits as stated above.

IV. Lua chon to chirc kiém todn niim 2026/ Selection of auditing firm for 2026

HPQT Tdéng Cong ty kinh trinh Dai hoi dong c6 dong thong qua viéc lua chon thué mét trong

cac cong ty kiém toan c6 tén dudi day 1a to chuc kiém toan duoc chip thuin dé thuc hién kiém

toan bao cao tai chinh ciia Téng Cong ty nam 2026: (i) Cong ty TNHH Ernst & Young Viét

Nam, (ii) Cong ty TNHH KPMG; (iii) Cong ty TNHH Kiém toan Deloitte Viét Nam. Day 1a cac

t6 chirc kiém toan da dugc Uy ban Chimng khodn Nha nudc cho phép thuc hién kiém toan ddi véi

cac cong ty niém yét, hoan toan doc lap v6i Tong Cong ty va cac can b quan 1y ciia Tong Cong
ty.

The Board of Directors respectfully submits to the General Meeting of Shareholders for

approval the selection of one of the following audit firms as the approved auditing organization

to audit the Company’s financial statements for 2026: (i) Viet Nam Ernst & Young Limited

Company; (if) KPMG Limited Company; (iii) Deloitte Vietnam Audit Company Limited. These

audit firms have been approved by the State Securities Commission of Vietham to audit listed

companies and are fully independent of the Company and its management personnel.

Dé viéc lya chon don vi kiém toan duoc hiéu qua, kinh trinh PHDCD ity quyén cho HPQT thdm

tra, ddm phan, quyét dinh lya chon mot trong cac cong ty néu trén dé ky hop dong dich vu kiém

toan bao cdo tai chinh nim 2026 ciia Tong Cong ty.

To ensure efficiency in selecting the auditing firm, it is proposed that the General Meeting of

Shareholders authorize the Board of Directors to review, negotiate, and decide on the selection

of one of the above firms to enter into an audit service contract for the Company’s 2026

financial statements.

V. Thu lao/phu cip caa HPQT, BKS, tién lwong cia Ban Diéu hanh/
Remuneration/allowances of the Board of Directors, Supervisory Board, and salaries of
the Executive Management

HPQT Cong ty xin dugc bao céo va trinh Pai hoi thong qua cac ndi dung vé viée tra thu lao/phu

cap cho céc thanh vién HPQT, BKS va tién luong ciia Ban diéu hanh va nhitng nguoi quéan 1y

khac nhu sau:

The Board of Directors respectfully reports and submits to the General Meeting of Shareholders

for approval the payment of remuneration/allowances to members of the Board of Directors, the

Supervisory Board, and salaries of the Executive Management and other managers as follows:

* Tong sb tién thu lao/phu cp chi tra cho cac thanh vién HPQT, BKS trong nam 2025 la

996.000.000 dong. Trong dé, thu lao/phu cip ctia mdi thanh vién HDQT trong nam 2025 la

7.000.000 ddng/nguoi/thang va thu lao/phu cdp ctua mdi thanh vién BKS trong nam 2025 la

4.000.000 dong/ngudi/thang.

The total remuneration/allowances paid to members of the Board of Directors and the

Supervisory Board in 2025 amounted to VND 996,000,000. In which, the

remuneration/allowance for each member of the Board of Directors in 2025 was VND
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7,000,000/person/month, and for each member of the Supervisory Board was VND
4,000,000/person/month,

Tién lvong, thuong ciia Tong giam ddc va cac thanh vién Ban Piéu hanh/ngudi quan 1y khac
trong ndm 2025 12 17.114.754.742. d6ng. Tién luong, thuong cta Tong giam dbc va cac thanh
vién Ban Diéu hanh/ngudi quan 1y khac duoc Tong Cong ty chi tra trén co sé hop dong lao dong
va can ctr theo thoi gian dam nhiém chire vu thuc té cua ting thanh vién.

The salaries and bonuses of the Chief Executive Officer and members of the Executive
Management/other managers in 2025 amounted to VND 17,114,754,742. Such salaries and
bonuses were paid by the Company on the basis of labor contracts and in accordance with the
actual tenure of each member.

Chi tiét tién luong, thu lao/phu cép, thuéng ciia timg thanh vién HDQT, BKS, Tong giam dbc va
cac thanh vién Ban diéu hanh/nguoi quan 1y khic duoc néu tai Bao cdo tai chinh riéng da kiém
toan nim 2025 cta Tong Cong ty (Muc 32, trang 49) va dugc cong bd thong tin trén trang thong
tin dién tir ciia cong ty tai dudng dan www.pti.com.vn.

Details of salaries, remuneration/allowances, and bonuses of each member of the Board of
Directors, the Supervisory Board, the Chief Executive Officer, and members of the Executive
Management/other managers are presented in the audited separate financial statements for 2025
of the Company (Section 32, page 49) and disclosed on the Company’s website at:
Www.pti.com.vn .

* P6i v6i nam tai chinh 2026, tién thu lao/phu cip sé chi tra cho cac thanh vién HPQT, BKS
trong nam 2026 1a nhu sau: SO tién thu lao/phu cip chi tra cho mdi thanh vién HPQT la
7.000.000 doéng/ngudi/thang; Sb tién thu lao/phu cip chi tra cho mdi thanh vién BKS la
4.000.000 dong/ngudi/thang.

For the financial year 2026, remuneration/allowances to be paid to members of the Board of
Directors and the Supervisory Board are as follows: VND 7,000,000/person/month for each
member of the Board of Directors; and VND 4,000,000/person/month for each member of the
Supervisory Board.

Thi lao/phu cép tra cho cac thanh vién HDQT, BKS dugc Tong Cong ty chi tra theo thoi gian
dam nhiém chuc vu thuc té cua tung thanh vién, chi tra dinh ky hang thang. Déi voi sb tién thu
lao/phu cép tir ddu ndm dén thoi diém chi tra gin nhét s& duoc cong don va chi tra tai thoi diém
chi tra gan nhét.

Remuneration/allowances shall be paid by the Company based on the actual tenure of each
member and on a monthly basis. The remuneration/allowances accrued from the beginning of
the year to the nearest payment date shall be accumulated and paid at the nearest payment date.

Tién luong, thuong ciia Ban Tong Giam ddc va cac thanh vién Ban diéu hanh/Ngudi quan 1y
khac trong nim 2026 s& duoc chi tra trén co s hop dong lao dong va can ctr theo thoi gian dam
nhiém chire vu thue té cua tung thanh vién.

Salaries and bonuses of the Chief Executive Officer and members of the Executive
Management/other managers in 2026 shall be paid on the basis of labor contracts and in
accordance with the actual tenure of each member.

VI. Mién nhiém va biu bé sung thanh vién Ban kiém soat/ Dismissal and additional
election of members of the Supervisory Board


http://www.pti.com.vn/

Ban kiém so4t ctia Tong Cong ty nhiém ky 2025-2030 gdm c6 5 thanh vién. Tuy nhién, hién nay
c6 01 thanh vién Ban kiém soat (BKS) 1a éng Yoo Jang Hee d3 c6 don xin tir nhiém giri dén
Tong Cong ty.

The Supervisory Board of the Company for the 2025-2030 term consists of five (05) members.
However, currently, one member of the Supervisory Board, Mr. Yoo Jang Hee, has submitted a
resignation letter to the Company.

Dong thoi, Tong Cong ty di nhan dugc vin ban cia ¢ dong 16n 1a DB Insurance Co.,LTD kién
nghi dua ndi dung vé viéc mién nhiém va bau bd sung Thanh vién Ban kiém soat vao chuong
trinh hop Dai hoi. Cu thé 13, c6 dong da dé nghi PHPCD mién nhiém 6ng Yoo Jang Hee va dé
ctr mot ngudi khac vao dé PHPCD bau 1am thanh vién Ban kiém so4t thay thé thanh vién vira bi
mién nhiém (néu DPHDCPD biéu quyét théng qua).

At the same time, the Company has received a written request from a major shareholder, DB
Insurance Co., Ltd., proposing to include the dismissal and additional election of a member of
the Supervisory Board in the agenda of the General Meeting of Shareholders. Specifically, the
shareholder has proposed that the AGM dismiss Mr. Yoo Jang Hee and nominate another
candidate for election as a replacement member of the Supervisory Board (subject to AGM
approval).

Boi vdy, dé dam bao sé luong thanh vién BKS, kinh trinh BPHDPCP biéu quyét théng qua viéc
mién nhiém va bau bd sung thanh vién BKS (nhiém ky 2025-2030) dé thay thé thanh vién BKS
da tir nhiém. S6 luong thanh vién BKS dugc bau bod sung bang véi sd luong thanh vién BKS
dugc mién nhiém.

Accordingly, in order to ensure the required number of members of the Supervisory Board, the
Board of Directors respectfully submits to the General Meeting of Shareholders for approval the
dismissal and additional election of a member of the Supervisory Board (term 2025-2030) to
replace the resigning member. The number of members to be additionally elected shall be equal
to the number of members dismissed.

Céc ¢6 dong, nhém cd dong dap ung cac dicu kién quy dinh tai Luat doanh nghiép va Diéu 1é
Téng Cong ty co quyén tng cir/dé cir nguoi dé DPHPCD bau bd sung 1am thanh vién BKS. Ung
vién ung ctr/duoc dé ctr dé bau bd sung 1am thanh vién BKS phai dép Gmg céc tiéu chuan theo
quy dinh cta Luét doanh nghiép va Piéu 18 Tong Cong ty.

Shareholders or groups of shareholders meeting the conditions prescribed by the Law on
Enterprises and the Company’s Charter shall have the right to nominate or self-nominate
candidates for election as additional members of the Supervisory Board. Candidates must satisfy
the eligibility criteria stipulated in the Law on Enterprises and the Company’s Charter.

Viéc bau bd sung thanh vién BKS s& dugc thyc hién theo phwong thirc bau don phiéu nhu duoc
quy dinh tai Luat doanh nghiép, Quy ché t6 chirc hop DPHDPCD va Diéu 1é Tong Cong ty.

The additional election of members of the Supervisory Board shall be conducted using the
cumulative voting method in accordance with the Law on Enterprises, the Regulation on
organization of the General Meeting of Shareholders, and the Company’s Charter.

Thoéng tin vé ngudi ing ci/duge dé cir dé bau lam thanh vién BKS déap tmg cac tiéu chuan theo
quy dinh cta Luat doanh nghiép va Diéu 1¢ (ma Téng Cong ty da nhan duoc dé cir/img cir tinh
dén ngay hop DPHPCD) duoc gisi thiéu trong tai liéu hop PHPCD dé cac cb dong xem xét, bo
phiéu bau vao BKS.



Information on candidates nominated/self-nominated for election as members of the Supervisory
Board who meet the required criteria (as received by the Company up to the date of the AGM)
shall be included in the AGM materials for shareholders’ consideration and voting.

Trén day 1a cac ndi dung Hoi ddng quan tri trinh Dai hoi dong ¢ dong xem xét thong qua.
The above are the matters submitted by the Board of Directors to the General Meeting of
Shareholders for consideration and approval.
Tran trong cam on.
Respectfully submitted.
TM. HQI PONG QUAN TRI
ON BEHALF OF THE BOARD OF DIRECTORS
CHU TICH HPQT
CHAIRWOMAN OF THE BOD

Pham Minh Huong

Ghi chu: Tai liéu nay co thé duoc sira d6i/bo sung va trinh DPHPCD xem xét quyét dinh tai cugc hop.
Note: This document may be amended/supplemented and submitted to the AGM for consideration and
decision at the Meeting.



